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It is agreed between the parties hereto that this con-

tract shall be binding upon the parties hereto for the time '

period commencing January 1, 1976 and terminating December 31, 197

with the exception of rank, salary, longevity, and all other
provisions not specifically agreed upon in this amendment,
which provisions shall be reopened for negotlations on

December 31, 1976.

ARTICILE I =~ RANK AND SALARY

Within the Police Department of the Borough of
__Spotswood there shall be designated the following
ranks and salaries:

A. Patrolmen

Beginning of first year to $11,370.00
completion of first year :
Beginning of second year to $12,274.00 -
completion of second year .
Beginning of third year to | $13,226.00
completion of third year o B
Beginning of fourth year and $14,179.00
thereafter ' : .

B. Officers

Chief ‘ 18 343,00
Captain . 16 795 .00
Sergeant $15 620.00

ARTICLE IV .

5. Overtime pay at.the rate of one and one-half (1 )
times the employee s regular rate will be paid for
all hours worked in excess of seven (7) consecutive

days.
ARTICLE VI = CLOTHING ALLOWANCE

A. Clothing allowance shall be paid directly to cach
: member of the Department during the first month of
each new year on the basis of Three Hundred and

Fifty Dollars ($350.00) per member.

ARTICLE VIII - LEAVE OF ABSENCE

A. Leave as a result of injury, sickness in the line
of duty ~- any member of the Police Department who
shall become 111l or disabled by reason of injury
resulting during the period while performing his
duty or related causes within the course and scope
of said duty shall receive the following enumerated
benefits:

1. When a Boréugh employee is injured or contract
smckness in the line of duty, the Commission
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shall, pursuant to R. 8. 40:11-8, pass a roo-
olution giving the employee up to one year's .
leave of absence with pay. When such action

is taken, the employee shall not be charged any
sick leave time for time lost to such injury,
sickness or illness.

It is agreed between the parties that the
Borough shall be subrogated to any claim which
Borough employee may have by reason of the
accident or Injury giving rise to the nccessity
for the resolution set forth herein. The
Borough, through its counsel, shall have leave
to appear on behalf of the employee in all pro-
ceedings together with independent counsel,
should the employee desire same, to protect the
Borough's interest and right to reimburse for
wages or salaries paid. The employee shall in-
voluntarily settle or dismiss any proceeding in
, which he 1s a party which would Jjeopardize the
- Borough's right to receive reimbursement pur-
‘ suant to the terms of this agreement.

C. Each member shall be entitled to three (3) personal
days per year with full pay, which personal days
shall not be accumulative. .Said personal days may
be uped only upon (24) twenty-four hours notice.

z‘”/(%\) N b |

ARTICLE X - VACATIONS

All personnel will be granted vacations based on *the
following schedule: '

1. All those attaining one (1) year's service
and “having less than three (3) year's service
® & ¢ o ¢ 0 ® ® @& 2 0 0 0 8 8 0 LA A B Y I K Y I Y Il i Calend&r d{lys

2. All those attaining three (3) year's service
and having less than -ten (10) year's
service==——=-- e e ——— 21 calendar days

3. All those with over ten (10) year's
SCIVICEesettrstrentstnaessas..28 calendar days

‘4. ALl those attaining fifteen (15) year's
service and having less than twenty (20)
year's Serviceiieeieeeceses...35 calendar days

.

ARTICLE XV - COMPENSATION FOR USE OF PERSONAT, AUTOMOBILE

Any member of the Police Department who shall be re-
quired to use his private automobile for police use
shall be compensated by the amount of fifteen (15)
cents per mile of use under the following conditions:
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IN WITNESS WHEREOF, the parties hereto have set thelr

i

|

R i

hands on this & day of TFebruary , 1976 |
NEGOTTATING COMMITTEE FOR THE . COMMISSIONERS |
MEMBERS OF THE SPOTSWOOD POLICE BOROUGH OF SPOTSWOOD:

DEPARTMENT

//,,2/,#, ///,,/ e /i

lace W. My?ﬁf Jr. ,»ayor
? )[c L@ /»(U Lo ;:

Charles Ingulll Commilssloner,

\(\‘N@ ()m ‘ P ’f}/z/z o~ 7”"/"&/ﬁ ; e

nes Cantora Dav1d Markhelm Commlss¢oner
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AMENDMENT TO THE EXISTING POLICE CONTRACT /?é??z;’,§7j

I. RANK AND SALARY

A, Patrolmen Effective Effective
‘ 197k 1975
Beginning of first year to ‘
completion of first year $ 9,510.00 $10,270.00
Beginning of second year to ‘ '
completion of second year . 10,346,00 11,174,00
Beginning of third year to e
completion of third year 11,228,00 12,126,00
Beginning of fourth year and
thereafter , ‘ 12,110.,00 13,079.00

B. Officers and Detectives . .
= o R 6432 A
Chief — TG sgieFomlily 12,966.00 A17 320300 :
Captain : ' 14,500,00 5695.00 | ;4 e
Sergeant | 13,545,00 2520,00. {721
Detective 12,715.00 13,733.003ﬁ et

ITI. LONGEVITY

2% after 5 years of service
3% after 10 years of service
L% after 15 years of service

IV. EXTRA PAY FOR OVERTIME

H. Overtime payment shall be made in all cases on the basis i
of one and one-half (l%) times the normal current hourly |
wage. However, & grace period of thirty (30) minutes
before the designated tour duty as a shift shall begin -

overtime may not be made when used to complete P
~unfinished business dependent upon the nature thereof and o
not repugnant to the previous provision in the prepara-
tion of reports.

The regular "work day" shall start at 8:00 A.M., or as |
scheduled by superiors and end twenty-four (24) hours |
later. ‘ ‘ f

The regular "work week' shall begin on Monday at the
beginning of the employee's "work day" and end the
following Monday at the same time.

Eight hours shall constitute a normal day's work and sald
eight (8) hours shall be continuous,

Overtime pay at the rate of one and one-half (1%) the __
employee's regular rate will be paild for one of the
following:

1. All hours worked in excess of eight (8) hours within
any period of twenty-four (24) consecutive hours from {the |
time the employee is scheduled to start work or actually
starts work, whichever is earlier, or in excess of
forty (40) hours in any one work week, whichever cal-
culation gives the greater amount of pay. When such
period of twenty--four (24) consecutive hours has be-
gun, it shall continue for twenty-four (24) consec-
utive hours. A new period shall begin at the expiratipn
~of the previous period, if the employee 1is then at
iwork and continues working, otherwise the new twenty- | =
"four (24) hour period shall begin when the employee is|:
next scheduled to work or actually starts work, which-
~ever .1ls earlier.
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Any period of twenty-four (24) consecutive hours may ng

overlap into another twenty-four (24) hour consecutive
period for the purpose of this provisilon.,

o, All hours worked on the sixth "work day" worked in the
work week.

3. All hours worked on days of rest as originally schedule
except when a scheduled-day or rest is changed at the
request of or for the convenience of an employee oI
group of employees.

L, All hours worked on a scheduled shift which requlre
an employee to report for work less than twelve (12)
hours after the end of his last shift worked, except
when the short time between work periods results from
the employee working hours beyond and in additlon to
his last scheduled shift, ‘ ,

Overtime pay at the rate of two (2) times the employee'
regular rate will be paid for all hours worked on the
seventh "work day" worked in the work week.

When an employee whose scheduled hours of work are
changed from one shift to another in a scheduled day
of work, or whose scheduled day of rest 1s chan ed to
a scheduled day of work, with less than twelve (12)
hours of notice prior to the new reporting time, and
who works the revised schedule, shall recelve an
allowance of two (2) hours pay at his straight time
rate except when such change is made under any of the
following conditions: :

a. When the change in schedule is for the con-
venience of an employee or for the conveniencd
of the majority of employees involved, whose
schedules are changed.

b. When the change in schedule is made because of

the employees health, assignment to another
division or assignment to school.

When more then one overtime rate is applicable, only
the highest applicable rate will be assigned.

HOLIDAYS

B. Fach member of the Department shall receive one day
off with pay each holiday on which he shall work., The
officer may elect to work and get straight pay in lieu
of having compensatory day off if there is work avail-
able at the discretion of the Chief.

CLOTHING ALLOWANCE

A. Clothing allowance shall be paid directly to each
member of the Department during the first month of
each new year on the basils of Three Hundred Dollars
($300.00) per member.

VACATIONS

A1l personnel will be granted vacations based on the
following schedule:

1. All those attaining one (1) year's service
and having less than three (3) year's service.....
14 calendar days

5. All those attaining three (3) year's

service and having less than ten (10)
_years service 21 calendar <ays \

ey A AT S § O R S et S
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XIIT. CIVILIAN EMPLOYEE'S

XVII. P.B.A. EXPENSES

KVIII. DETAILING OF EMPLOYEE'S

on this day of 1974,
NEGOTIATING COMMITTEE FOR THE COMMISSIONERS
MEMBERS OF THE SPOTSWOOD POLICE DEPT. BOROUGH O SPOTSWOOD
— / /
eI H s —
/  Howapd/Kéena, B Donald J. Brundage
o Mayor/Police Commissionpr
//// John Oliver ' :
”;5 fz? Nathan DuBester
Crnovn AAquAjS Commissioner
Barry Yagnit)

-3-

3. All those with over ten (10) year's service.....
28 calendar days

All vacation weeks may be taken consecutively without breaking
up any weeks, ‘

Individual vacation days may be taken upon seventy-two (72)
hours notice being given to the employee's immediate supervisor.

Employee's may elect payment at their regular rate of pay for
vacation week's not taken and worked but employee's must take
off at least fourteen (l&) days of vacation during the year.
E]ectlon of straight time pay in lieu of vacation will only
%?anted when work is available for the employee. Extra pay
WLl be distributed with regular bi-weekly pay check"
Employee's receiving at least twenty-eight (28) vacation days
per year may carry over to the next vacation year, seven (7)
vacation days not taken during the previous vacation year.

‘During the contract year of 1974, upon approval of con-
struction plans for the new police facilities, the employ-
ment of civilian police dispatchers may be discussed be-
tween the Borough of Spotswood and P,B.A, Local 225, No
provision of article XIII may be amended without prlor
consent of both parties concerned.

The Borough shall allow the State Delegate for the P.B.A.
one day off per month in order to attend State P.B.A.
meetings.

Employee's detailed to a temporary position in excess of
sixty (60) days shall be paid the rate of pay for the
higher temporary assignment at the expiration of sixty
(60) days.

All of the above changes shall be effective January 1, 1974
and will not be opened for negotiation until December 31, 1975
except for Article III which shall not be opened for renegotma
tion until December 31, 1976.

IN WITNESS WHEREOF, the parties hereto have set their hands

Charles Ingulli
Commissioner

]
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AMENDMENT TO THE EXISTING POLICE CONTRACT

I. RANK AND SALARY

A. Patrolmen -

Beginning of first year to completion of

first year : $ 8,805.00
Beginning of second year to completion of

second year 9,625,00
Beginning of third year to completion of

third year 10,445,00
Beginning of fourth year and thereafter 11,265,00

B, Officers and Detectives -

Chief $14,515.00
Captain , ' 12,960.00
Sergeant ' ' 12,005.,00

Detective : 11,700.,00

XI. INSURANCE

B. The Borough will pay for eye glasses 1f they are re-.
quired as a result of the eye examination,

XV, COMPENSATION FOR USE OF PERSONAL AUTOMOBILE

Any member of the Pollce Department who shall be required
to use his private automobile for police use shall be
compensated by the amount of twelve (12) cents per mille,

XVIII P,B.A, EXPENSES

The Borough shall pay the total of $250.00 per year for
two (2) patrolmen to attend the annual P,B,A., Convention.

The Borough will also pay the annual State membership
dues for all members.

It is understood that the dues ihclude a State wide life
insurance policy. :

1973 dues is $18,00 per member for a total of $270.00."

All of the above provisions shall be effective Januéry 1, 1973
and will not be opened for negotiation until December 31, 1973,

IN WITNESS WHEREOF, the parties hereto have set their hands on
oy a

this | day of .
,{ y o, Oc?‘ 973

NEGOTIATING COMMITTEE FOR THE COMMISSIONERS
MEMBERS OF THE SPOTSWOOD POLICE BPROUGH OF SPOTSWOOD

DEPA?T N?
i d e Ll

ONAID J.VBRUNDAGE -
' { Mayor/Police Commissionet
NATHAN DU BESTER

w\\§ 5? ﬁicg C?M/}FFioner
JOHN LATHAM L
I

CHARLES ING
Commissioner
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RANK & SALARY
A. Patrolmen -
Beginning of first year to completion of first year $ 8,385.00 -
Beginning of second year to completion of second year $ 9,165,00-
Beginning of third year to completion of third year $ 9,945,00~
Beginning of forth year and thereafter $10,725.00
B, Officers and Detectives -
Chief ¢ $13,825,00
Captain 12,34%0.00
Sergeant 11,435.00
Detective 13,145.00
C. The Police Department of Spotswood is considered to be subject to call
individuelly and collectively twenty-four (24) hours a day in any
emergency, . ¢ . Any superior officer shall require such
services in accordance with the schedules hereinafter specifically
nentioned over and beyond the regular tour of duty. The salaries to
be paid for work hours are not to exceed:
1. Eight (8) hours per day.
2, Five (5) days per working week.
3. A total average of forty (40) hours per week, unless called
- upon to perform duties to exceed a forty-hour work week, and
for which compensation will be paid according to the schedules
set forth herain,
VWorkday and work week shall exclude all hours worked in excess of 8
hours in any twenty-four (24) hour period, and forty (40) hours in a
week., Overtime shall be paid fpr the excess hours worked.
D. The annual salaries herein mentioned shall not be considered as payment

for any services or time consumed in the performance of duty in ex-
cess of the scheduled hours according to the further provisions of
this proposal. :

IT. GRIEVANCE PROCEDURE

~

The following grievance procedure will be implemented within the Police
Department of the Borough of Spotswood:

A.

B.

Ce

D.

The aggrieved employee shall reduce the grievance to writing and
present it to his immediate superior, (first step): If the aggrieved
employee does not receive satisfaction he shall pressnt his grievance
to the Captain of Tolice, if available. This action shall be con-
sidered the second step. If upon reaching the second sten the
employee does not receive satisfaction, he shall present his grievance
to the Chief of Police for his action. This action snall be con-
sidered the third step. If the employee does not receive satisfaction
at the'third - stép he shall: present his grievance to the Borough Police
Commissioner for his action. This action shall be considered the
fourth step. If at this time the emplovee does not receive satisface
tion, he shall present his grievance to the full Borotgh Commission
for their action. This action shall be considered the fifth an

finel step of the grievance procedure. :

ATy ezmaloyee or groun of emnloyees may present a grievance ot any
-~ ke -
time.

.

When a grievance has been instigated, the superior being presented

- with the grievance shall mske every effort to satisfy all nersons

concerned.

Any employee or group of employees instigating a complaint or
grievance, may have a representative chosen by them present during
the hearing at any step of the grievance procedure.

This section is intended to provide members of the Police Department,

!
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TONGEVITY

EXTRA PAY FOR OVERTIME

D

regardless of rank, with a fair method of resolving disagreements
with respect to policy, working conditions or other problems,.

1% after 5 years of service.
2% after 10 years of service, ,
3% after 15 years of service.

The percentage shall be predicated upon the base salary of the
officer as of December 31 of the preceding year (to the nearest
doller amount). Each additional one percent increase therein shall
also be computed on the buse salary of the officer as of Dec. 31 of
the preceding yeaxr.

The longevity payments shall commence on the first pay period after
the anniversary date and shall be prorated on vhich the longevity
payments commence.

. 8ick leave or time off, assignment to other duty or any other reason

D. The Police Commissioner or any superior officer shall have the

such otner post as may be assigned to him notwithstanding the fact

be

Overtime for extra compensation is considered to/the performance of
duty beyond the normal work day or work week wherein which a member of
the Policefrece is required to perform such duties through his sup-
erior officer unless herein excepted, and shall be predlcated on the
following conditions:

A. Court appearances in any court for any purpose scheduled beyond
the average work day and not within the period of time in which the
particular officer is scheduled for his normal working hour or day.

B. The foregoing provision is independent and apart from any civil
proceeding unless provision for appesrance and payment for said
appearance is specifically confirmed by the officer either subpoenaed.
or requested to appear by his superior, the amount of compensation
to be determined by the superior officer depending upon the nature
of the actions and the estimated time to be consumed. In any event,
however, compensation, shall not be less than the amount equal to
one hour of overtime payment,

C. The substitution for another member of the Police Department by
reason of illness, injury, leave of absence, vacation, accrual of

resulting in the inability of the original member to attend the duty
required.

outhority to direct the work in excess of the normal shift for any
reason which in his opinion is proper and effectivé and his authority
shall be discretionary and payment made thereunder shall be in
accordance with his decision regardless 1if whether thereafter the
validity of his decision is questioned.

E. In the event of emergency or for any renson which would require ;
the continmance of the particular member to remain at his post or

that his particular shift shall be at an end, he shali receive
overtime compensation for such a period required to complete in
whole or in part the duty assigned to him regardless. of whether or
not ordered to do so. It is expected, however, that overtime work
wnless directed by the superior offlcer in charge to the contrary
shall be expected by every memver of the Police DApartmenf for the
good of the service. The work "emergency" is not to be restricted
to those cases of emergency as defined by statute.

F. If and when a particular officer is required to comglete paper
work eilther by the use of a btypewriter or such work as moy be required
in the completion of reports,.the officer in charge shall assign
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when possible such a period of time as may be required t
the duty assigned during the shift of the officer,

G.  In determining “Lhe, dry uy sssigned or waple opporbunity
ol (:*% h%w aggizrments, 1L 4t he iderad L;hﬁiL interrotl
wzu“% ! S othe patodd ! the Torce
Lyvewr Lor “uﬂu & b ¥ntw;
such work, nob ‘
reprimand or panalty Cobin

H

T

Q()Tifj i

. cases on the bast
al eurrent hourly wage,
Lutes before or after b
in or end overtime may not be
business dependent upon t
2 previous provision in the

He Overtime pay un,a,m
and one-half ( 1%
a grace period of
tour duty as a shift
when used to completbc
thereof and not repugrent
tion of reports.

o Mo olice Oificer shalll be compelled to work more

hours o any twenty-four (24) hour period. This shall
Police Officers from working in excess of twelve (12) mmw
twenty~rfour (24) hour period at their acceptance. The int

sectlon is to limit the number of hours which an officer oo
pelled to work to a maximum of twelve (12) hours in any *v
(24) hour period. The officer may, if he chooses, work =
shift, or eight (8) on e“vg*‘rit (8Y off and m{z,ht (8) on, but

be ordmrf*d to do so,

OLIDAYS

A. The following holidays shall be observed and compensation s
nade as indicated hereinafter:

New Year's Day

. Idncoln’'s Hi ““%'w‘imrf
Uasamngwm 8 Bi «dﬂyi/
Cood Friday /
Memorial Dayp
TIndependence Day

Lebor Day 7 ~
. Columbus Day & /

- 9, Election Day

10. Veteran's Day

1l. ‘Thanksgiving Day

12. Christmas Day

.

&,

*

.

*

L}
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Iach member of the Denartment shall receive one day off with
each holiday on which he ghall work. Dach member of the D
shall recelve in the wonth of December s gpvecial pay check
twelve (12) paid holl ~ys computed at his daily pay rate.

jos/

The compensatory dey o * e for a hollday worked,
selected by the OFF such selection shall be gr e
in eases of har@,ﬂ" D oto vartment. T the officer does
receilve the cozrfpenssbméy c“’mr off for o holiday worked, he gl

puarded payment ¢ 1obo Bwo {”?’) days pav.

x

1A Alrectly to each menber

e

h oof esch new yesr on U
50.00) per member.,

A, Clothine allowancs sha
) umwn during ’l‘“,‘am
mndred and ]

3 rertnent who have not b
dee E‘o::::%:.e m”c:w' to such probatbid shall be allaow

Foad
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CSICK DAYS . ; ‘

A.  Each member of the Department shall be permitted fifteen (15) days
sick leave per fiscal year, However, it shall not be mandatory for
said member to take advantage of the time allowed but shall be per-
mitted to accumulate 1nﬂeLlnitely and upon ret:rement can be credlted
“towdrd his years oi service.

B. Sick days shall be considered independent of any other leave of

. absence herein proposed.

LEAVE OF ABSENCE . ‘
A. Leave as a result of injury, sickness in the line of duty --, sny
- memver of the Police Department who shall become 11l or disabled by
reaspn of injury resulting during the period while performing his
duty or related causes within the course and scope of said duty shall
receive the following enumerated benefits: '

1. Vhen a Borough employee is injured or contracts sickness in the
line of duty the Commission may pursuant to R.S. 40:11-8 pass
a resolution giving the employee up to one year's leave of
absence with pay. UWhen such action is taken, the emnloyee shall
not be charged any sick leave time for time lost £o ‘such injury,
sickness or illness.

2. Prior to the passage of the resolution referred to_in paragraph

1, a contract shall be executed between the employee and the
Borough setting forth that the employee shall reimburse the
Borough for monies he may receive as Workmen's compensation,
temporary benefits or from legal settlement or Jjudgment against
the person or persons responsible for the injury.

B. In the event of illness or accident resulting in the disability of
the member of the force for any reason other than such disability
being considered in the line of duty shall be subject to the follow-
ing provigions-

1. The exhaustion of all sick days to which the member shall be
entitled

2. The placing of the member on an extended sick leave with pro-
visions on the part of the member himself to take advantage of
available cormensation through whatever sources may be necessary.

3. See paragraph A above.

4, The Borough shall at its own cost and expense furnish such
veriodical medical examination to any member on extended sick
leave., The length of extended sick leave sha&l be determined by
the Department and the Borough.

5. Leave of sbsence by reason of death in the immediate family of
the member shall be granted not exceeding five (5) days.
Immediate family shall include spouse, child, parent, brother,
sister or spouse's parent, brother, or sister or other relative
Lliving under same roof.

6. Any member asking for leave with or without PRy for whatever
reason he may think it necessary shall be passed upon and approved
by the Police Commissioners and the superior officer of the
Depaxtment. A -~

i
PROMOTION V : o

e

All promotions occurring within the Police Department will be based
upon seniority and merit. Considering merit, consideration will be
given to past job performance, ability, education and initiative.
llo memver of the Police Department shall be promoted or hold a
superior rank until he has served at least three (3) years in the
Department,
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| This section includes any elevation, or change in position which
H results in an increase of rank or change in status, and is accompanied

by increased salary or benefits. It does not include tenporary
! assignments not including pay iucreases.

i All promobtions which result in increased salary or benefits shall be
yobdaeddagmuamenaexaieex . made by - competitive examination, written
or oral or both, administered by an impartial agency not directly

- affiliated with the Borough or Police Department. “est scores shall |

V//, be made pvaileble to officers teaking any such test. = ;

D. The Borough will be responsible for paying for any damages to an officer':

X. VACATIONS wniform which occurs during the performance of his8 normal duties.

S personnel will be granted vacations based on the following
| schedule:

1. All those attaining one (1) year's service and
‘having less than three (3) year's service 2 weeks

2, All those attaining three (3) yvear's service
and having less than ten (10) vear's service ~ ' 3 weeks

3. All those with over ten (10) year's service L weeks

Vacation year shall be based‘upon the member's date of appointment
to the Police Department and there shall be no restrictlons on the
months of the year during which vacations may be taken,

XI. INSURANCE

A. The members of the Police Department from time of employment will be
covered by the following medical insurance plans:
1. DNew Jersey Blue Cross or equal in all respects
2. New Jersey Blue Shield or equal in all respects
3. Rider (J) which shall be complimentary to the above plan
Lk, Major Medical Plan

! ~B. All members of the Police Department shall be given a complete
physical check up once (1) yearly. Such physical check up shall
include an electrocardiogram test,complete blood test, chest X-Ray
and all members of the Police Department shall have their eyes
examined once (1) yearly by a qualified optometrist. The cost of
the above examinations to be absorbed by the Borough.

A1) members of the Police Department from the time of their enploy
nent are covered by the following liability insurance coverages:

i l. False Arrest Coverage A - | $5005000.00
‘ 2, Professional Liability - $300,000.00

X1X. EDUCATION BEIEFITS

Any member of the Police Department who satisfactorily completes any
Job related course shall be reimbursed for the entirety of the costs
for the sald course. The request for the payments must be approved
in advance of the course and the cost must not be eligible for reim-
bursement from other sources. !

XIIT. CIVILIAN IMPLOYEES

At no time shall civilians be employed to perforn, supplement or !
L replace the duties of a full-time police officer in the capacity of
Desk Officer, Files Officer or in any other position, whether now
existing or not, which would require police knowledge or training.
This shall not prevent the employment of Police Clerks, Police
Secretaries or part-time Police Specials,
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PERSONAL SAFETY AND SECURITY

At no time and under néycircumstances shall a Police Offirer of the
Borough of Spotswood be required to perform his duties during the

hours of darkness while being unessisted, singly, alone or by himself.
A minmun of two (2) Police Officers sghall be required on each zhift on

patrol during the dark hoursg

This shell be accomplished by having either two (2) cars patrolling
with one officer in each or by having two officers in one car.
Specifically prohibited is having an Auxiliary Officer as a back-up
or having one officer patrolling in a car and one on foot for more
than one consecutive hours.

COMPENSATION FOR USE OF PERSONAL AUTOMOBILE

Any member of the Police Department who shall be required to use his
private automobile for police use shall be compensated by the amount
of ten (10) cents per mile of use under the following conditions:

1. Patrol or other police use where the Officer is required to use
his ‘personal automobile, a

2. Use of automobile for schools, courts, ete.

3. Ixtra trip retufning home when attending a resident traihing

school for one additional round trip per week and the cost not to

exceed $12.00. If the Borough is paying for room and hoard for

the officer and if the cost of the room and board is on a per
day basils, the Borough will not be responsible for the room cost if
the officer decides to commite to home for even one evening.

cXVI. REFERENDUM

“A.  The Borough shall pass a resolution putting a referendum on the

ballot in November 1972 for the possibility of having the Police

Department employees covered under the Police and Fireman's
Retirement System.

- B. This in no way will imply that the Borongh Commissiodners are in

favor of this proposal, and the proposal must be approved by the

voters.

AL of the above provisions shall be effective January 1, 1972 and will
not be opened for negotiation until December 31, 1972,

IN WITNESS WHEREOF, the parties hereto have set their hands on this
. Vi . ‘>

> Z’—da1 of (Fop S 1972.
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NEGOTIATING COMMITTEE FOR THE
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Sworn and subscribed to before me this 25th day of Septspb@r 19
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AGREEMENT

This agreement, made the \10th day of December
1974 by and between the Borough of Spotswood, hereinafter
known as the "Employer", and the Spotswood PBA Local, herein=-
after known as the "Association". |
WHEREAS, the Association has been selected as the
bargaining agent by the employees,qhereinafter to be defined
in accordance with Chapter 303 of the Laws of 1968, and said
Association has been recognized as such by the Employer, and
WHEREAS, said Association has been in negotiation
with the Employer pursuant to Chapter 303 of the Laws of 1968,
and
WHEREAS, the parties have agreed upaon certain terms
of employment as a result of the negotiations cafried on pursuant
to law;
NOW, THEREFORE, subject to law, the parties hereto,
in consideration of the following mutual promises, covenanis
and agreements contained herein, do hereby'establish the follow=-
ing terms and conditions which shall govern the wages and
salaries of all'affected employees:

l., Salaries - effective January 1lst, 1971 all

employees in the following job titles shall receive a wage

increase equal to twelve percent (12%) over their December 31,

1970 wages:
Patrolman (start)......$ 7,840.00

Lap a0 " (maxe )eeesse$10,024,00
i bz g Detective  seeeseese.o$10,416,00
kobeark g et Sergeant ceserseesss$10,640,00
O RKDE Captain coecaseesss$11,424,00
R RDEX Chief eeseaccaeses$12,800.00

2. Longevity - all employees in the job titles listed
in paragraph 1 above shall be entitled to longevity payments

in accordance with the following schedule:




commencing with the sixth year of continuous
service - one percent (1%) increase

commencing with the eleventh year of continuous
service - two percent (2%) increase

commencing with the sixteenth year of continuous
service - three percent (3%) increase

All longeQity percentage increases shall be based upon the

employees 1970 salary.

The provisions of this agreement shall remain in effect
until December 31, 1971, and by mutual concﬁrrenca of both
parties, may be continued for an additional calendar year. Should
any provisions of this contract be found in violation of any
rule having the force’and effect of law, all other provisians

of this contract shall remain in effect for the duration of this

agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and

seals this 10th day of December S, 197 .

SPOTSWODD PBA BOROUGH OF SPOTSWOOD

NAYDR DDNALD BRUVDAGE
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SGT . DAVID J. BRACKEN BOROUGH CLERK WILLIAN GOLDSMITH
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SGT. JOHN OLIVER
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DET. ALBERT KUPAK
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